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DATE:

December 30, 2016
TO:

All Proposers RFP #117001: Short Term/Long Term Disability and Long Term Disability Only 
FROM:
Carolyn Clow, Purchasing Agent

SUBJECT:
ADDENDUM #1
The following responses are provided to questions received:
	Question #1
	What insurance agent are you working through?

	
	

	Answer #1
	See section 1.1 of the RFP

	
	

	Question #2
	Do you have a designated commission that should be assigned to M3 for the STD and LTD coverages?

	
	

	Answer #2
	Standard commission for the State of Wisconsin

	
	

	Question #3
	Can you please verify the differences of the wage-ltd information on the census:

LTD only 1

LTD only 2

LTD only 3

STD-LTD 1

STD-LTD 2

STD-LTD 3

According to the booklets provided there is only 1 ltd benefit for employees electing ltd only and there is only one std/ltd benefits for ees electing both coverages.  Is there different benefits for 2 and 3?

	
	

	Answer #3
	SUBJECT: DISABILITY INSURANCE

This policy applies to all employees 

Section 1: Disability Insurance. The County shall provide employees with Disability Insurance. No employee shall be eligible to participate in the disability plan during his/her first six (6) months of employment. For part-time employees all of the benefits shall be prorated based on the percent of time worked. For employees choosing to participate in the Disability Insurance Program, premiums shall be paid as follows (used sick hours refers to the prior year):

Sick Hours Used

Employee Share
County Share
0.0-- 32.0

0%

100%

32.1 -- 40.0

40%

60%

40.1 -- 48.0

60%

40%

48.1 -- 56.0

80%

20%

56.1 +

100%

0%

Employees will be given the option of joining a Taxable Disability/Sick Leave Program or a Nontaxable Disability/Sick Leave Program. The ability to change options will be available to each employee in March or April of each year.

a. Taxable Disability/Sick Leave Program (LTD 1 and STD/LTD 1)
The employee will not be charged FICA expense, the premiums paid by the County will not be taxable and the benefits, which are sixty-five percent (65%) of salary, will be taxed to the extent of any payment of premiums by the County. If the employee pays the entire disability insurance premium, the benefit will not be taxed.

b. Nontaxable Disability/Sick Leave Program (LTD 2 and STD/LTD 2)
The employee will be charged FICA expense (currently 7.65%) on any of the County paid premiums and the premium will be taxable income to the employee. By paying the FICA expense and income tax the employee will receive a tax-free benefit.

c. Wellness Program (LTD 3 and STD/LTD 3)- Employees pay full premium
Employees selecting Short Term Disability/Long Term Disability insurance will be granted sixteen (16) wellness hours in the pay period in which May premiums are withheld. Employees selecting only LTD insurance will be granted eight (8) wellness hours in the pay period in which May premiums are withheld.  Employees who used forty-eight (48) or less hours of sick leave during the preceding payroll year will be granted eight (8) additional wellness hours during the following year. The employee may use the wellness hours with the approval of the employee’s supervisor. When wellness hours are not used within the payroll year in which they are earned they may be carried over but must be used by the last day of the succeeding payroll year or they shall be lost. Employees pay the entire premium for disability insurance. Any disability insurance benefits paid to the employee will be tax-free.



	
	

	Question #4
	Please provide rate history information for LTD and STD on Hartford months of experience (July of 2012 to most current month )

	
	

	Answer #4
	[image: image2.png]PREMIUM SCHEDULE
Short Term Disability Benefits: .19 per $10 of covered weekly benefit

Long Term Disabllity Benefits:

COUNTY DANE-EES ELECT STDALTD: $.295 per $100 of covered payroll
COUNTY OF DANE - LTD ONLY: .40 per $100 of covered payroll
CARPC-EES ELECTING STDSLTD: $.295 per $100 of covered payroll

CARPC- LTD ONLY: .40 per $100 of covered payroll




Rates have remained stable for the duration of the contract using the above amounts.



	
	

	Question #5
	Please provide current rates for LTD and STD.

	
	

	Answer #5
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	Question #6
	Please confirm effective date of our quote.  RFP states effective date of 1/1/17 on one page and 5/1/17 on another page.

	
	

	Answer #6
	The effective date is 5/1/17.

	
	

	Question #7
	The STD and LTD paid premium and paid claims experience was provided on Hartford letterhead combined for the months of July 2012 to November 2016.  Can we be provided the paid premium and paid claim information broken out in twelve month periods?

	
	

	Answer #7
	Please see Attachments Labeled “COD Premium vs claims July 2012 through July 2013”, “COD Premium vs claims July 2013 through July 2014”, “COD Premium vs claims July 2014 through July 2015” & COD Premium vs claims July 2015 through November 2016”.

	
	

	Question #8
	The booklet for employees with LTD benefits only states that the benefit percentage is 65% and that the secondary benefit percentage is 70%.  What does the secondary benefit percentage of 70% represent?  When this group was with UNUM (2012 and before) it appears that the 70% benefit was an All Source Integration benefit.  

	
	

	Answer #8
	The 70% is an Integration method that allows the employees to receive a potentially higher benefit.

	
	

	Question #9
	We need confirmation of whether the LTD benefits and STD benefits with Hartford are employer paid or employer/employee paid.  We cannot determine this from the booklets provided.

	
	

	Answer #9
	See answer to question #3.

	
	

	Question #10
	The census that was provided does not specify if benefits are voluntary, shared contribution etc.? Can the county please clarify?  We are not sure if elections have been provided.  The old UNUM booklets from 2012 state that the employee should contact his employer to see who is responsible for the payment of premiums.

	
	

	Answer #10
	See answer to question #3.


Please acknowledge receipt of this addendum by noting “Addendum #1 Received” on the bottom of the Signature Affidavit when you submit your bid. If you have any questions regarding this addendum, please contact me at 608-266-4966.
Sincerely,
Carolyn A. Clow, CPPB
Purchasing Agent
